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introduction

The history of the BC Nurse Practitioners Association (BCNPA) is
marked with a distinct determination, both for defining the nurse
practitioner (NP) role in the province, and representing the voice
of the profession in the BC healthcare system.
The association’s collective achievements and accomplishments
are a testament to how a small, dedicated group of people can
make an impact. From their grassroot beginnings of informal
conversations over coffee to hosting sold out annual NP
conferences, the BCNPA has consistently represented the interests
of the now roughly 500 NPs in BC, while remaining nearly 100%
volunteer operated.
As the BCNPA now moves to integrate with the rest of the
province’s nursing designations to form the Nurses and Nurse
Practitioners of BC (NNPBC), we look back at our history to
celebrate a rich legacy of achievement and the volunteers who
made it possible.
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founding & early days
In 2003, the NP role was just finding its way into the health
system. Some of the province’s first and newest NPs decided the
unique perspective of the profession could add value to decisions
about health care in BC.
These NPs - Natasha Prodan-Bhalla, Kelly McInerney, Lenore
Riddell, Denise Tarlier, Victoria Stafford, Faith Forster, Sharon
Thompson, and Diane Middagh - started casual meetings in one of
their living rooms that resulted in a framework that would make
BCNPA an official non-profit association in 2005.
“At that time, key stakeholders in health, the College of Registered
Nurses of BC (CRNBC), the Ministry of Health (MoH), and the Chief
Nursing Officers (CNOs) were trying to figure out NP licensing,
implementation, and costs. Conversation about NPs were taking
place without NPs at the table,” said Prodan-Bhalla
Simultaneously, Lorine Scott, Barb Radons, Kathleen Fyvie,
Jennifer Beaveridge, Leah Christoff, and NP students from the
University of Victoria and the University of British Columbia were
meeting to discuss the need for an association, and the NP climate.
“There were enough of us (along with the first new class of
upcoming NPs) who wanted a community where we could talk,
and have a unified voice on where we belong in health care,”
added Prodan-Bhalla.
What followed was approximately 18 months of organizing and
connecting with like-minded NPs and registered nurses (RN)s who
understood the benefits of the NP role.
Scott and Fyvie drafted the constitution and bylaws needed to
officially form the association. Prodan-Bhalla, Scott, Middagh,
along with Rosemary Graham and Monica Gregory approved the
constitution, which was filed in Spring 2006. Each of them paid the
first $20 membership fee in order to establish the first Annual
General Meeting (AGM), and conference later that year.
“The first years were a lot of work, but good work,” said ProdanBhalla.
Prodan-Bhalla would serve as BCNPA’s unofficial president during
the association’s first year, and then followed up as its first official
president for another two years. Scott would follow as president
for the next two years.
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creating awareness of the
profession in health & growing
the association
2006 was a watershed year, with the first BCNPA AGM, election of
officials, and NP conference taking place. This first AGM had 40
NPs in attendance. Michelle Bech, an NP from St. Paul’s Hospital,
designed and launched BCNPA’s first website.
The association prioritized the voices of the NP students, adding
the role of Student Representative to the executive board in 2007.
The work of the BCNPA was also attracting the attention
of the Ministry of Health, a key stakeholder. In 2008,
then Minster of Health George Abbott attended the
BCNPA annual conference in Richmond where he
acknowledged the importance of the NP role in health,
and announced additional funding.
This important recognition helped stabilize how NPs
were viewed, especially when given the small number of
NPs in the province at that time. The numbers have
steadily grown from approximately 40 in 2006 to 476
practicing NPs as of February 2018.
For several years, BCNPA built key relationships with
healthcare organizations and providers, and collaborated
with colleagues to set the stage for greater success.
Some of the key achievements included:

Minister Abbott (centre) with Lorine Scott
(left) and Natasha Prodan-Bhalla (right) at
the 2008 BCNPA Conference.

•

The removal of multiple barriers that impeded NPs from
practicing their full scope similar to their GP colleagues.

•

Health authorities created NP lead roles, changed Medical
Staff Bylaws, and established NP Departments, which
allowed for further expansion of the NP role and the
services they could provide, and laid the ground work for
NPs to develop more specialized practices.

(Photo provided by N. Prodan-Bhalla).

“These things don’t happen unless there is a group working
diligently to ensure NPs and the difference the role makes for
patients is recognized,” said Prodan-Bhalla. “That is a big
accomplishment and evidence of BCNPA’s influence”.
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the dedication & support of
volunteers
In the spirit of “by NPs for NPs”, discipline, and determination
fueled more progress and development. At its core, the BCNPA
was born from the hard work of NPs volunteering their time to
make a difference.
All executive and committee roles were filled by volunteers.
Eventually, a single paid staff member – Brenda Ingram – was
brought on as executive assistant to provide operational
continuity. Scott remarked that Ingram was essential to the
association, becoming an invaluable resource of support for the
Board, especially the presidents. Ingram also played a leadership
role on the conference committees.
The BCNPA Board of elected NP volunteers provided overall
leadership and strategic direction to the association.
Working committees, also consisting of NP volunteers, were
responsible for implementing projects and sustaining operations
that supported the priorities set by the Board. The teams were led
by a committee chair, and supported by a member of the Board,
who acted as the executive liaison between the leadership team
and the committee members.
The number and names of committees changed as the priorities
for the association changed. As of 2018, the working committees
in place were:
•

Conference Committee: Responsible for organizing all
aspects of the annual NP conference, and annual
general meeting (AGM).

•

Membership Committee: Responsible for member
recruitment campaigns with NP groups in the
province, including NP students.

•

Communications Committee: Responsible for leading
communication and information sharing projects that
supported the strategic direction set by the Board for
the membership cycle.

•

Recognition and Nominations Committee:
Responsible for the NP Award of Excellence Program,
BCNPA Student Scholarship Program, and the
nominations and election process for new Board
members.
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NP members who preferred to volunteer time to sustain
operations were able to participate in:
•
•
•
•

Maintaining the BCNPA website.
Maintain the BCNPA social media channels.
Manage the BCNPA members’ forum.
Contribute to the quarterly members’ newsletter.

Finally, volunteer involvement was also integral in important,
special projects, such as:
•

Writing policy papers that were presented to
stakeholders.

•

Writing position statements on major health topics,
such as MAiD, CDS prescribing, etc.

•

Conducting various NP awareness activities at the
community level - letter writing campaigns to media
and MLAs, social media campaigns for National
Nursing Week, working with municipal governments to
proclaim NP Week, and participating in Pride Week.

As membership and influence of the BCNPA increased, some of the
more specialized work needing to be done did require some
outside help. External contractors were bought in to provide
expertise in financials and accounting, and communications.
“I think it’s hard to remember that this organization is all of us, and
exists because of what we all do every day,” said Scott. “Whether
or not we are part of the small number of NPs involved in specific
work, we are advocates.”

BCNPA at the 2013
Vancouver Pride
Parade.
(Photo: BCNPA)
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challenges & learnings
Newness of the Role in BC
The BCNPA has had to work hard to define the benefits of the NP
role, and how it contributes to the health of patients across the
province. This can be difficult when NPs are one of the smallest
groups of healthcare providers in the province.
“NPs were the new kids on the block. The role was so unfamiliar
that the rest of nursing, health, and government didn’t quite know
how to integrate the role into the system,” says Scott. “We
decided we needed to get out there and try to create that
understanding.”
“In 2013, there was a point when it became clear that the
continuation of Ministry funding for the education of NPs in BC
was in jeopardy. This was partly because there wasn’t a clear
understanding of the role, and misconceptions prevailed on how
best to effectively integrate NPs within the constraints of existing
models of health care at that time,” said Fyvie. “The work of the
association has changed this.
“We’re still probably one of the smallest and newest healthcare
provider groups in the province, so there still is an emphasis on
explaining the role and value of an NP”.
Leadership Learning Curve
Members, working teams, and stakeholders looked to the BCNPA
Board for leadership and direction. Depending on previous
experience, the learning curve was steep. In addition, as
membership numbers grew, the governance structure and
expectations of the BCNPA board also had to evolve.
“In the beginning, we didn’t have a clue what we were doing; you
have to understand,” said Scott. “It was just a bunch of new nurse
practitioners who got together in a room and said: ‘We can do this
with zero political knowledge.’ As the BCNPA matured, leadership
also grew, and we got better and better.”
The collaboration between BCNPA leaders, working committee
chairs, volunteers, and members proved to be foundational in
future discussions with government, health authorities, and the
larger health community.
BCNPA: From Humble Beginnings
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Reliance on Volunteers
The association has strived to balance its ambitions with its
available resources. As with any organization run by volunteers,
the momentum of growth depended on the availability of people
outside of work.
“Since there were no paid staff for a long time, we were all trying
to move everything along – from typing emails, fielding questions,
and conducting meetings,” said Prodan-Bhalla. “We developed
deep and meaningful relationships during our time doing
association work…just slogging it out together, and trying to make
things work.”
The commitment to collaboration attracted dedicated volunteers,
and enabled them to flourish. In turn, this internal collaboration
translated to a cooperative approach to building connections with
the healthcare providers, health authorities, and government.
Learning to Pick Fewer Initiatives and then Kicking Butt
As the organization grew, the number of projects and initiatives
began to increase as well. Unfortunately, the resources needed to
undertake and successfully execute those projects and initiatives
did not change. There was an ever-increasing workload for the
Board and committee members.
“We didn’t really have a good handle on anything right away,”
recalled Scott. “It wasn’t until the Board decided to bring in
outside help for strategic planning, communication, and web
design – these people also happened to be passionate about
integrating the NP role in health, and committed to push us – to
clarify our vision and help us correctly structure our annual
priorities so they were clear and achievable. This urged us to get
things done.”
The biggest learning for this volunteer-run organization was having
all teams – from Board to working committees - pick the most
important, impactful projects that could be completed on time, on
a zero budget, on limited volunteer hours, and also be a valuable,
fulfilling experience to the volunteers themselves.

BCNPA: From Humble Beginnings
September 2018

16

Formalizing Communication
Once the BCNPA became an official association, the need was
recognized immediately that communications needed to be
formalized in some way too. Karen Sims stepped up in a huge way
to help with this task.
Over the years the BCNPA website evolved to later incorporate
online registration for memberships and career opportunities.
The emergence of social media across the world played a huge
part in the BCNPA’s quick adoption of the technology
platform…with some less than desirable initial results.
“We learned that social media communication held enormous
potential to create awareness, and disseminate positive messaging
and education. We quickly learned we needed to carefully manage
our messaging and be diligent with ensuring it consistently
reflected the mission and values of our association as a whole,”
said Fyvie. “In order to support the association’s desire to get the
good word and work of NPs out there, we realized that we needed
to be proactive and intentional with all forms of communication
just as we were with everything else.”
When BCNPA became proactive and intentional with its
communication, volunteers became more proactive and
meaningfully participated in activities such as National Nursing
Week, posting to social media, and developing and circulating the
quarterly member newsletter, which focused on the
accomplishments of NP members across BC.
Limited Budgets
Membership dues and the conference registration fees were the
two primary sources of revenue for the BCNPA. Limited revenue
meant the association was limited in how much outside assistance
could be brought in. (The BCNPA had to allocate many of these
funds for operational functions – website maintenance, legal, staff,
and accounting - to maintain their non-profit status.)
As membership numbers grew and conference participation
increased year over year, the availability of funds enabled the
association to increase the paid hours of BCNPA’s executive
assistant, and hire a communication consultant (in 2008 onward)
for strategic internal and external communication expertise.
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the tipping point
The 2015/16 membership cycle was the tipping point for the
BCNPA. With time, experience, and determination, the BCNPA was
able to convert the association’s goals and ambitions that were
established in the early 2000s into results that would set the
foundation for significant developments to come, and set an
example for other NP associations across the country.
Resetting Communication Resulted in All-Time High, Proactive
Member Engagement and Involvement
BCNPA focused on growing membership numbers through
purposeful communication. In 2015/16 BCNPA:
•

Implemented an annual strategic communications plan to
support the priorities of the larger BCNPA strategic plan,
and keep communication efforts focused.

•

Reframed and reworked the content of the website to
ensure the information presented was of value to multiple
stakeholders.

•

Relaunched its member newsletter to a regular quarterly
schedule, and involved NPs in its content development.

•

Streamlined its social media presence to a manageable
two channels (e.g. Facebook and Twitter) that were
maintained by a small volunteer team.

•

Established a robust communication policy that included
internal communication between the association and its
members, social media guidelines, external
communication with media, government, and
stakeholders.

•

Created a suite of educational materials – brochures,
leaflets, and posters – that were utilized by NPs across the
province, and during Nursing Week.

•

Launched a private members forum where students and
seasoned NP members could learn from each other.

•

Intentionally recognized members and volunteers as much
as possible in all materials both in print and electronic
forms.
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Volunteer involvement increased substantially, and the NP
conference soon became one of the best NP professional
development events in the province. The conference
continues to sell out year after year.
Peer Recognition a Priority
In 2016, the Beverley and John Carl Scholarship, an annual
award of $1,000 to an outstanding student member, was
established to foster the development of up and coming NPs
for a timeframe of 10-years.
The scholarship was established by the Carls in support of NP
education after Mrs. Carl received what she felt was
outstanding care from two NPs. This generous gift to the
BCNPA was their way of demonstrating their support for the
role, and helping further the education of a deserving NP
student.
To date, the scholarship has been awarded three times:
•
•
•

2018: Carly Derpack
2017: Niloofar Esbak
2016: Jennie Woo

From BCNPA’s 2010 conference.
The annual conference continues to sell out
year after year.
(Photo: F. Hutchison)

In 2017, BCNPA launched the inaugural NP Awards of Excellence.
The NP Awards of Excellence recognized NP members who
demonstrated excellence in the profession and/or made significant
strides in the advancement of the profession in health. Recipients
to date:
•
•

2018: Natasha Prodan-Bhalla
2017: Wendy Bowles, Sue Peck

Requests for NP Engagement Reaches a Peak
BCNPA representatives were participating on health committees
and discussions across the health spectrum.
Proactive, strategic approaches to communication, member
relationships, and financial stability formed a secure foothold to
the BCNPA’s collaborations first, with government on health policy
and issues, and more recently with the BC Coalition of Nursing
Associations (BCCNA) on the amalgamation of the province’s
nursing designations into a single entity representing all nurses.
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growing influence in health

“We hold a reputation as an organization that has come a long
way in a short time, and we are seen as trailblazers by other NP
organizations across Canada and the U.S.,” said Scott. “At this
year’s American Association of Nurse Practitioners’ (AANP)
meetings and pediatric NP association meetings, we were told that
we’re further ahead than they are…and these groups have been in
place for 50 years.”
Gradually, the barriers to NP practice were removed one-by-one:
CDS prescribing, limitations to tests that NPs could order, etc.
Seeing the need for strategic direction for NPs in the province, the
BCNPA released two policy papers on how to deploy and fund NP
roles.
The first, issued in 2016, called Primary Care Transformation in
British Columbia: A New Model to Integrate Nurse Practitioners,
proposed a new model for primary care in BC that better
incorporated NPs, and helped “to ensure all citizens have a
primary care provider within a revitalized primary health care
system”. This paper was shared widely to positive feedback and
reviews by health providers, CNOs, and the MoH.
The paper’s follow up in 2017, Specialized Services: Nurse
Practitioners Collaborating to Improve the Continuum of Care,
“outlined recommendations for optimizing and sustaining existing
NP roles in specialty care settings.”
2017 saw NPs being regularly sought out to participate at MoH
meetings. Health authorities were positioning NPs in lead roles.
Health authorities also placed NPs in management and were
discussing how NP roles could evolve.
The appointment of Natasha Prodan-Bhalla as Primary Health
Care Lead in Nursing Policy Secretariat in October 2017 helped
raise the profile for all NPs, and further opened the door for more
hands-on NP involvement in policy making.
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“Natasha’s position in the Secretariat is a big milestone,” said
current president Sue Peck. “Ten years ago, I never would have
thought we would see that.”
In early 2018, ARNBC provided a letter of commendation for the
work the BCNPA has done to advance the role of NPs in the
province. ARNBC also provided a one-time grant in the amount of
$20,000 to recognize this ongoing partnership and BCNPA’s role in
being the leading voice for BC NPs over the past decade.
A few short months later in May, the MoH announced a
transformative approach to primary care and the health landscape
in BC. "BC NPs had advocated for these changes for over 12 years,
and we were excited for both BC NPs and all British Columbians,”
recalled past-president Fiona Hutchison. “Funding additional NP
seats and providing sustainable funding to fully integrate NPs into
primary care will be a huge help to people who are in need of
primary care.”
Shortly after this announcement, the MoH unveiled a new primary
healthcare strategy focusing on team-based care. As well as
increasing the number of NPs in the province, this strategy would
provide opportunities for GPs to work alongside NPs and other
health professionals in multi-disciplinary teams to better meet
patient healthcare needs.
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integration with NNPBC

In June 2018, a special resolution vote was presented to all 163
eligible BCNPA members to decide on whether to amalgamate the
association into the newly formed Nurses and Nurse Practitioners
of BC (NNPBC). 110 members participated, resulting in a 106 to 4
decision in favour of merging the BCNPA, along with four other
nursing associations, into a single organization.
This historic change will be of benefit to the interests and needs of
NPs and all nursing professionals in BC, as it will further the spirit
of cooperation and teamwork the BCNPA has built with other
stakeholders in BC health care.
While the BCNPA Board (and soon to be NP Council) will still rely
on the work of dedicated volunteers, this change will provide more
access to resources, such as a larger paid administrative staff.
NNPBC will allow nursing professionals to speak with a stronger,
unified voice, and bring NPs into more discussions where they can
provide their unique perspective and experience.
“Voter turnout was amazing with the response being
overwhelmingly positive in support of amalgamation,” recalled
Peck. “As I think about BCNPA taking this huge step forward as the
NP Council, we must celebrate our past achievements, and where
we’ve come from.
“BCNPA has provided leadership in defining NPs as a valuable and
important profession. Government and stakeholders in health
recognize us as the voice of NPs. Our volunteers’ dedication to
excellence is the heart and soul of BCNPA, and our greatest asset.
It is because of this passion and commitment, I am confident that
the NP Council will be able to continue this remarkable legacy.”
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the future of the profession
.

In May 2018, the MoH announced 200 new primary care NP
positions to be created over three years. The BCNPA, as the NP
Council in NNPBC, will ensure these new roles have the clinical and
operational support required for successful implementation, and
work closely with the Ministry of Health on recruitment, practice
support, and a new independent contract for NPs, which is
currently under development.
HealthMatchBC also launched a recruitment and marketing
campaign with the intention to gather the input of NP candidates
for 11 communities in the first phase of the implementation. The
BCNPA has provided feedback and support for that campaign.
The BCNPA will also be working with the Provincial NP Advisory
Network, the Nursing Practice Secretariat, and the MoH to clarify
and identify the support NPs will need in these new positions.
The NP voice has been heard, and here to stay.
People are listening.
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timeline of milestones
2003

Some of BC’s first NPs have living room discussions to talk about common issues.

2004

Meetings held monthly.
NP students from the first graduating classes invited to attend and participate.

2005

BCNPA is formalized as an association with an official constitution and draft bylaws.

2006

First registration of new members!
First Annual General Meeting held.
First NP Conference held.
First executive retreat.

2007

First press release sent under the BCNPA name.
Student Representative added to the BCNPA Board.

2008

Minister of Health attends annual NP conference.
Developed working committees to assist with membership growth and
projects.
First townhall meeting held.

2009

Created an information package for MLAs, media.
Regional directors gathered practice stories for nursing directorate for
potential advertising.
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2010

Formal relationships with the Ministry of Health, CRNBC, Canadian
Association of Advanced Practice Nurses (now the Nurse Practitioners
Association of Canada) flourished.
Hired an accounting firm to support BCNPA financial operations.
Researched funding models nationally.
Launched the BCNPA website.

2011

Membership numbers began to grow substantially, including student
members.
BCNPA improves internal and external communication practices.

2012

5-year plan developed.
Online membership payments established.
HR policies, position statement policy, guiding principles for funding created.
Bylaws revised.

2013

Advocated for Personal Liability Protection with CNPS to support NPs in
practice.
Sought opportunities at policy tables.
Began collaborating with the BCCNA.

2014

Participated on more government and policy tables.

2015

10-year anniversary as an association.
Liability insurance covered by CNPS.
Nominations committee established.

2016

Beverley and John Carl Student Scholarship awarded for the first time.
Relaunched newsletter, brochures, social media.
Launched NP awareness campaign featuring members for National Nursing
Week.
Submitted a presentation to the Standing Committee on Health.
Released policy paper – Primary Care in British Columbia: A New Model for
Integration Nurse Practitioners – to favourable reviews.
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2017

2018

Launched online members’ forum.
Launched BCNPA NP Awards of Excellence.
Media coverage of BCNPA members at all time high.
Released second policy paper - Specialized Services: NPs Working
Collaboratively to Improve the Continuum of Care – and companion
communication toolkit.
Past-president Natasha Prodan-Bhalla appointed to Nursing Policy
Secretariat.
Past-president Kathleen Fyvie named one of CNA’s 150 Nurses for Canada.
Member Minna Miller became first Canadian to be named fellow by the
American Association of NPs.
Began participating as a member of the BCCNA to work towards
amalgamation of BC’s nursing associations.

BCNPA reps invited to participate on the BC NP Advisory Committee.
MoH announced plan to increase NP positions in BC primary healthcare
system.
BC government unveiled new primary healthcare strategy focusing on teambased care.
BCNPA members voted in favour of amalgamating with all nursing
designations to form NNPBC.
MoH announced creation of 200 new primary care NPs and 200 new GP
positions over three years.
BCNPA prepares for integration to the NNPBC.
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Sarah Cochrane
Sarah Jesshope
Sarah Jane Damiani
Sean Secord
Sean Young
Shanda Rojas
Sharon Thompson
Shawna Glassel
Sheila Turris
Sherry Preston
Stan Marchuk
Sue Peck

*This list was produced
based on current available
data.
If we’ve missed anyone, we
sincerely apologize. To any
individual we may have
missed, trust that we do
indeed thank you and
appreciate your
contributions.

Tamera Stilwell
Tammy Rogers
Theresa Smith
Toby Hilton
Tracy Adams
Tracy Day
Tracy Gwozd
Val Jefferd
Victoria Stafford
Wendy Bowles
Zak Matieschyn
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BCNPA executive
2018/19
President
Sue Peck
President-Elect
Dani Daigle
Past President
Fiona Hutchsion
Secretary
Tamera Stilwell
Treasurer
Sandra Broughton
Regional Rep – Fraser
Elizabeth Mulvaney
Regional Rep – Interior
Celia Evanson
Regional Rep – Northern
Deborah Lowe
Regional Rep – Vancouver
Michelle Sims
Regional Rep – Island
Bryan Schultz
Regional Rep – PHSA
Vacant
Student Rep
Devlin McDermitt
2017/18
President
Fiona Hutchison
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President-Elect
Sue Peck

President Elect
Fiona Hutchison

Past-President
Kathleen Fyvie

Secretary
Lenore Riddell
Tamara Stilwell

Secretary
Tamera Stilwell
Treasurer
Sandra Broughton
Regional Rep – Fraser
Elizabeth Mulvaney
Regional Rep – Interior
Celia Evanson
Regional Rep – Northern
Deborah Lowe
Regional Rep – Vancouver
Michelle Sims
Regional Rep – Island
Diane Middagh
Regional Rep – PHSA
Johanne Kenney
Student Rep
Sarah Jesshope
2016/17
President
Kathleen Fyvie
Vice President
Natasha Prodan-Bhalla

Treasurer
Karen Sims
Regional Rep – Fraser
Elizabeth Mulvaney
Regional Rep – Interior
Colleen Regehr
Louann Janicki
Regional Rep – Northern
Linda Van Pelt
Regional Rep – Vancouver
Barb Eddy
Regional Rep – Island
Diane Middagh
Student Rep
Harry Uppal
2015/16
President
Kathleen Fyvie
Vice President
Natasha Prodan-Bhalla
Past President
Stan Marchuk
Secretary
Lori Verigin
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Treasurer
Karen Sims
Regional Rep – Fraser
Wendy Bowles
Regional Rep – Interior
Colleen Regehr
Regional Rep – Northern
Linda Van Pelt
Regional Rep – Vancouver
Barb Eddy
Regional Rep – Island
Janice Brown
Student Rep
Michael Gartner
2014/15
President
Stan Marchuck
Vice President
Donna Nicholson
Secretary
Lori Verigin
Treasurer
Ranjit Lehal
Regional Rep – Fraser
Wendy Bowles
Regional Rep – Interior
Natalie Manhard
Regional Rep – Northern
Beth Berlin
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Regional Rep – Vancouver
Jennifer Beaveridge
Regional Rep – Island
Janice Brown
Student Rep
Aharon Arnstein
2013/14
President
Stan Marchuk
President-Elect
Donna Nicholson
Secretary
Ellen Ayer
Treasurer
Ranjit Lehal
Regional Rep – Fraser
Karol Ghuman
Regional Rep – Interior
Natalie Manhard
Regional Rep – Northern
Beth Berlin
Regional Rep – Vancouver
Wendy Bowles
Regional Rep – Island
Coleen Heenan
Student Rep
Lisa Orlandi
Media Relations Officer
Esther Sangster-Gormley

2012/13
President
Rosemary Graham
President-Elect
Stan Marchuk
Past President
Lorine Scott
Secretary
Fiona Hutchison
Treasurer
Mark Schultz
Regional Rep – Fraser
Carrie Murphy
Regional Rep – Interior
Natalie Manhard
Regional Rep – Northern
Ginny Burns
Regional Rep – Vancouver
Wendy Bowles
Regional Rep – Island
Coleen Heenan
Student Rep
Alicia Hornsberger
Media Relations Officer
Esther Sangster -Gormley
2011/12
President
Lorine Scott
President-Elect
Rosemary Graham
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Past President
Lynn Guengerich

Regional Rep – Fraser
Sue Peck

Regional Rep – Vancouver
Belinda Furlan

Secretary
Karen Sims

Regional Rep – Interior
Deborah Lewis

Regional Rep – Island
Elaine Clark

Treasurer
Mark Schultz

Regional Rep – Northern
Shanda Rojas

Student Rep
Nick Fitterer

Regional Rep – Fraser
Carrie Murphy

Regional Rep – Vancouver
Bonnie Giovannetti

Regional Rep – Interior
Zak Matieschyn

Regional Rep – Island
Ruth Larson

Regional Rep – Northern
Toby Hilton

Student Reps
Cindy Fehr
Erica Holling

Regional Rep – Vancouver
Stan Marchuk
Regional Rep – Island
Coleen Heenan
Student Rep
Annaliese Hasler
2010/11
President
Lynn Guengerich

2009/10
President
Kathleen Fyvie
President-Elect
Lynn Guengerich
Past President
Lorine Scott
Secretary
Karen McLoughlin (Sims)

President-Elect
Paul Perry
Lorine Scott

Treasurer
Barb Radons

Past President
Kathleen Fyvie

Regional Rep – Fraser
Karol Ghuman

Secretary
Karen McLoughlin (Sims)

Regional Rep – Interior
Deborah Lewis

Treasurer
Barb Radons

Regional Rep – Northern
Diella Schatz
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*Data preceding 2009
unavailable.
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Debbie Hultgren, ABC, is an accredited business communicator
and senior consultant at Links Communication Solutions, which has
proudly supported the association’s communication efforts for
many years. She has nearly 20 years experience supporting large
and small organizations in strategic communication, employee
communication, and change management. She is also a devoted
supporter of nurse practitioners and the difference they can make
to the province’s healthcare system to benefit all British
Columbians.

Chloe Smith graduated from Kwantlen Polytechnic University’s
Journalism Program in 2015. For the past year, she has donated
her writing expertise and interview skills towards the development
and circulation of the association’s quarterly members’ newsletter.

about the photographer
Rachel Kirk is a Nanaimo-based photographer who has generously
donated her time and talents to photo-documenting the BCNPA
annual conference for 2017 and 2018. Her photo portfolio can be
seen on Flickr.
All photos are credited to Rachel unless indicated otherwise.
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