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President’s Message
Submitted by: Kathleen Fyvie, BCNPA President 2016/17.
Preparing the annual report is an opportunity to reflect on last year’s successes, learnings, and challenges, and to
consider the direction for our work in the year ahead. The association has matured in this last year, and our
experiences have focused the association’s priorities, and successfully guided an approach to advocating for creative
change that includes NPs in healthcare decision-making and delivery.
A Year of Tremendous Accomplishments
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This Membership Committee boosted our numbers through engagement, committee participation, and
meeting attendance.
The Nominations Committee became the Nominations and Awards Committee and for the first time,
BCNPA presented awards to members nominated by their peers.
Another very lean budget was developed and approved for 2016-17 to improve our financial situation.
Communication sub-teams were formed under this Committee to further build on the excellent work of this
very productive group. The newsletter and social media became the key communication mechanisms for the
association to share information, and engage with members and supporters.
Building on the positive relationships established in 2015-2016, the new Board worked with key
stakeholders to improve communication and advocate for NP involvement in all areas of decision-making,
including expanding NP roles, and developing additional funding models. Efforts were focused on the
Ministry, Coalition, and CNOs, and included positive meetings with the VanDivofFP and the Docs of BC.
A working group led by Natasha Prodan-Bhalla and Lorine Scott resulted in the release of a paper in
November 2016, describing a new funding model for NPs in Primary Care. The document was wellreceived by stakeholders, including the Ministry of Health and the Chief Nursing Officers. It led to a request
by the CNOs for a similar paper on NPs in acute care which is currently under development.
The positive gains we can celebrate this year are the result of the dedicated Board and Committee members
who have devoted their time, energy, and wisdom to take on the goals of the BCNPA and follow through to
ensure they were achieved. These individuals have been key to growing our competency and effectiveness as
an association and I am deeply grateful to them.

Some Challenges for the Incoming Board to Address




The BCNPA website is a recognized challenge and is subject to financial constraints. Within the scope of the
budget, key areas were addressed and improved, particularly around membership renewal and conference
registration. The website remains a goal for improvement.
The Executive Director role: Lorine Scott agreed in 2015 to develop this role for two years as a volunteer
acting ED to define the role and track the type of work and hours required. Lorine will continue to work
with the Board in this capacity for one more year, but it will be necessary to decide this year on the
feasibility of hiring someone into this role on a part time basis.

Building a Proud Legacy
I have had the privilege of working with a Board composed of extraordinary leaders who have provided integral
support to this association and to me.
I am handing the reins to a very competent successor in Fiona Hutchison who will take on leadership with new
President-Elect Sue Peck and a Board of very competent individuals. I am grateful for the rich experiences gained
over the last two years, and for the opportunity to work with such truly amazing folks who I otherwise would not
have known in such a meaningful way.
We are building a legacy for nurse practitioners and for the future of health care. I feel privileged to have played a
role. I sincerely thank you, our members, for your support, and I strongly encourage all nurse practitioners to engage
with this dynamic association to ensure our unique and diverse expertise and leadership continues to influence
transformational change in healthcare delivery.
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The association has matured in this last
year, and our experiences have focused the
association’s priorities, and successfully
guided an approach to advocating for
creative change that includes NPs in
healthcare decision-making and delivery.
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President-Elect’s Message
Submitted by: Fiona Hutchison, BCNPA President-Elect 2016/17.
"If at first an idea is not absurd there is no hope for it." (Albert Einstein)
In the 80's and 90's, it was "absurd" to think Nurse Practitioners would be a reality in BC. In the early 2000's, the
"absurdity" became reality. In the early days of creating the role and bringing in legislation for NP practice in the
province, it was seen by many as "absurd" that NPs would have essentially one of the broadest scopes of practice.
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In 2005, it may have seemed absurd that a few forward thinking and determined NPs would create a professional
organization to support and advocate for NPs, and advance healthcare options for British
Columbians (all off the sides of very full desks). It may seem absurd that for over 12 years
now, NPs voluntarily sustained and elevated the association to the place it is today respected by government, working closely with the Ministry of Health, invited to the
table in many circles to help determine the trajectory for healthcare services in BC, and
truly helping to "transform" and advance health care options for British Columbians.
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I am in awe of the amount of work done this past year by our outgoing board and
committee members. I have been involved with BCNPA for many years, and this
year has seen many dedicated volunteers working tirelessly to achieve BCNPA’s
strategic goals. From the Membership Committee, who have helped raise our
membership numbers to an all-time high, to the work of our outstanding
Communications Committee, which include the amazing work done by the
Newsletter, Social Media, and Web Operations Teams who created the means to
communicate with our members like never before. The Conference Committee
has brilliantly orchestrated our yearly opportunity to connect, learn and grow,
and the excellent work of the Nominations and Recognition Committee who
developed the means celebrate the outstanding achievements of our NP members.
These volunteer committees all gave their time for the betterment of all BC's
NPs. Finally, I want to acknowledge the awesome work the Board who have
brought NPs to so many tables this year, and created a foundation on which the
association will continue to thrive.
I'm honoured and privileged to be taking the lead role in our organization at
such an amazing time in our history. BCNPA has come so far in such a
relatively brief time, and I feel very hopeful that next year will continue to
bring exciting changes for the profession. I look forward to working with
you to embrace the absurdity and continue to make the voices of BC's
Nurse Practitioners be heard.

Member Profile: Juliana Park Rodan, MN, NP(P)
10 Years an NP; Member since 2010

As the NP, I am often the care
provider they see. I determine if
intervention in the clinic is necessary.
I also have a special interest in graft
vs host disease, which is a common
complication of allogeneic marrow
transplant.
This can be quite severe, and
I serve as a consistent care
provider, along with an
attending physician, who
follows these more complex
patients. I also manage
several tele-management
visits per day for my patient
population.

When children are discharged from their
transplant stay, they are still recovering.
They are immunocompromised,
deconditioned, malnourished, and
generally struggle to maintain their
health as an outpatient.
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I work for PHSA in the pediatric
blood and marrow transplant clinic at
Children’s Hospital in Vancouver. I
work in the outpatient clinic caring
for children who have undergone
blood or marrow transplantation.

“I love developing relationships with patients and their families through one of the most stressful times of
their lives: it truly is an honour to be a part of this journey with every patient. I have the privilege of being a
constant who has a knowledge base specific to this population, and can serve as a reference to the
families and other health care providers.”
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About BCNPA
Who We Are
BCNPA is an independent, non-profit professional organization that is nearly 100% run by nurse practitioner (NP)
volunteers.

What We Do
We are the voice of BC NPs. We represent the unique perspectives and needs of NPs and their practice in the
province’s health and social policy system.

2016 | 2017 Annual Report | www.bcnpa.org

As an organization, we also:
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Provide expertise in how to integrate the NP perspective and practice into:
 The broader healthcare system in BC.
 Current models of care.
 Current models of practice.
 Health system planning.
 Multi and interdisciplinary healthcare teams.



Provide expertise in how to maximize the NP role to improve health outcomes.



Promote the perspective of NPs as healthcare providers who:
 Diagnose health conditions.
 Treat health concerns.
 Prescribe treatment.
 Prescribe medications.



Work autonomously in acute, primary, and residential care environments.



Clarify the differences between NPs and other nursing professions.



Collaborate with regulators to address barriers to practice, and improve healthcare delivery to British
Columbians.



Work with other nursing associations to create a unified nursing voice across the continuum of patient care.

We are an independent, non-profit professional
organization that is nearly 100% run by NP
volunteers.

BCNPA and the Coalition of Nursing Associations
A unified voice among nursing
associations to coordinate and
collaborate on common issues affecting
the nursing community and the health of
British Columbians.

Coalition of BC Nursing Associations

Registered Nurses
Nurse Practitioners

Registered
Psychiatric
Nurses

Nurse Practitioners

Licensed
Practical Nurses

Nurse Educators

BCNPA continues to independently
represent the unique perspectives and
needs of BC NPs. We also value working
collaboratively with other nursing
organizations. (Note: All BC RNs and NPs are
members of ARNBC.)
NPs carry a protected title and are registered with the CRNBC as a distinct class of healthcare professionals.

The majority of NPs in BC believe an independent voice for NPs is a necessity. BCNPA also recognizes the value of
having a coordinated nursing voice on health and social policy issues at the provincial and federal levels.
As a Coalition member, we actively participate in Coalition meetings and activities, while striving to represent the
voice and role of BC NPs in health care. This perspective includes insight into:



Rural and remote practice.



Primary health.



Residential care community practice.



Acute care settings.
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BCNPA advocates the integration of NPs into BC’s health system to support the continuum of patient care.
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What are Nurse Practitioners and What Do We Do?
In British Columbia, NPs have Master’s Degrees in Nursing, and advanced training in the areas of diagnosis,
treatment, and prescription. Some NPs have also earned Doctorate Degrees.
BC NPs are also required to complete annual licensing requirements. NPs are registered with the College of
Registered Nurses of BC (CRNBC), and credentialed by the health authorities.
NPs take a holistic view on health that includes the patient’s physical, emotional, and social well-being.
The BC government enacted legislation in 2005, granting NPs license to practice autonomously. In accordance to
federal, provincial, and territorial legislation and policy, NPs are able to:


Provide comprehensive health assessments and perform check-ups.



Diagnose health conditions.



Treat and manage acute and chronic illness.



Treat and manage simple and complex health issues.



Order and interpret screening and diagnostic tests.



Order procedures.



Prescribe treatment and medications.



Refer clients to other healthcare professionals and specialists.



Treat, transfer, and may discharge in-patients, and community out-patients from hospitals.



Provide counselling and education.

All BC NPs are licensed and regulated by CRNBC.
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NPs also carry liability insurance administered by the Canadian Nurse Protective Society (CNPS). (BC NP insurance
is equal to the insurance physicians carry.)
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Where Nurse Practitioners Work in BC



Areas with socially vulnerable populations (e.g. HIV/AIDS, addictions).



Community health centres.



Family health teams.



First Nations health clinics.



Home healthcare agencies.



Hospitals, including emergency departments, acute care, specialty medicine, and surgical care.



Immigrant health clinics.



Long-term care facilities.



Mental health services.



NP-led clinics.



Nursing stations.



Primary care clinics and health teams.



Primary care under a health authority.



Programs for the frail and elderly.



Rehabilitation facilities.



Schools and workplaces.



Specialty clinics.
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BC has over 300 practicing NPs working independently and in collaboration with other health professionals. (Source:
CRNBC 2014/15 Annual Report). You will find BC NPs in a number of rural and urban areas, including:
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Our Vision for NPs in BC
NPs practice autonomously and collaboratively to provide healthcare services that contribute to the health and wellbeing of British Columbians. NPs practice in diverse settings, improving access to health care by contributing to a
system that is responsive to the needs of all in the province.

Our Mission
We support and advance the professional interests of BC NPs by promoting a social, economic, and political climate
in which NPs can provide accessible, efficient and effective health care that meets the highest professional standards
and scope of practice.

Our Values
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As BCNPA members, we value:
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Honesty, transparency, and open dialogue.



Respect and professionalism.



Relationships, collaboration and inclusivity.



Integrity and trust.



Innovation and diversity.



Holistic determinants of health.



Evidence based approaches.



Leadership.



Sustainability.

Member Profile: Colleen Riley, NP(F)
2 Years an NP; Member since 2016
I work for the BC
Cancer Agency
providing primary care
services for cancer survivors. I work out of the
UBC Family Practice Centre in Vancouver, BC.

In an average day I see a number of patients
that are registered with me for ongoing
primary care.

The UBC Family Practice Centre is a fullscope primary care practice of GPs and
NPs that operates through a populationbased funding model.

These are patients who have a
history of cancer but are without
a primary care provider.

I see patients from across the
lifespan for urgent office visits,
well woman exams, well child
visits, and procedures.
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Beyond routine primary care,
my practice focuses on
surveillance and ongoing
survivorship issues.

“My favourite part of the job – variety. I have a new experience every day, which keeps me on my toes. I
also appreciate working with individuals from all walks of life, and enjoy developing longitudinal
relationships with patients.”
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Strategic Priority Areas for 2016/17
Communications
With a comprehensive communications policy and strategy in place, the association focused the year on:


Internal communications to ensure the processes, tools, and activities related to information sharing within
the organization were functioning well to enable effective decision making by the board, and engagement
between leadership and the membership population.



External communication to ensure the processes, tools, and activities related to information sharing with
external stakeholders and the public aligned to what we were communicating internally.

Other communication priorities included:


Formalizing a process for Regional Directors to more effectively contact and engage with members and nonmember NPs in their region.



Integrating the content presented in the Community of Practice meetings and the newsletter to avoid too
duplication, if possible.




Establishing a positive and professional social media presence.
Establishing processes to manage media requests.

Membership
Membership numbers are higher this cycle than last year, and the focus was to increase the number of members by
10% by the end of the 2016/17.
There Board also wanted to focus efforts on helping others understand the value of belonging to BCNPA.

Committees
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At the Board’s strategic retreat in Summer 2016, a desire was expressed to more formally recognize the work of all
the committees. The working committees are:
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Membership Committee.



Conference Committee.



Communications Committee.




Nominations and Recognition Committee.
Past-Presidents Council.

The Nominations and Recognition Committee’s scope expanded to include project’s related to nominating new
board members, the BCNPA Student Scholarship, and the NP Awards of Excellence. The Past-Presidents Council
was placed on hold because two past-presidents were serving on this year’s Board.

Relationships
The Board itself continued to focus its energy on maintaining the momentum gained in its relationship building with
the Ministry of Health, members of the Coalition of BC Nursing Associations, and other stakeholder groups.

Milestones for 2016/17
Created an NP awareness campaign featuring
BCNPA members for National Nursing Week:
#YESThisIsNursing.

Developing followup policy paper on
NPs in acute care.
Capacity attendance
at the Conference.

Released brochures and
promotional materials to inform
the public on the role of NPs.
Media coverage
on NPs and health.

Submitted a presentation to the
Standing Committee on Health.

Launched online Members’ Forum.
Relaunched Facebook and Twitter.

Released a policy paper – Primary Care in British Columbia: A New
Model for Integrating Nurse Practitioners – to favourable reviews
from government and key stakeholder groups.
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Launched BCNPA NP Awards
of Excellence.

14

Financial Report
Submitted by: Karen Sims, BCNPA Treasurer 2016/17.
BCNPA’s financial records are maintained in accordance with accounting standards for non-soliciting Canadian
Nonprofit Society with less $1 million in revenue. Loen and Company Certified General Accountants prepared
yearend financial statements for the 2016 fiscal year beginning January 1, 2016 to December 31, 2016, and assisted in
the 2016 T2 corporation income tax return, GST preparation and T4 preparation and filing.
For the 2016 fiscal year, BCNPA benefited from the cumulative effect of changes made in 2015. As a reminder, these
changes included:







The reduction of executive travel costs.
The reduction in telecommunications costs.
Efforts to increase sponsorship revenue at the conference.
Adherence to the new financial policy
Adherence to an expense reimbursement policy.
Revision of accounts receivable (A/R) process and reconciliation

I am pleased to report that these efforts have “paid off”.
The 2016 year saw BCNPA realize a profit of $19,920. This past year was a good test of applying new strategies to
see if BCNPA could have less expenses and more income. This success is the combined effort of all board members.
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Following the recommendation of our accountant, some of this surplus will be transferred into a recreated restricted
fund for “special projects”. You may recall that the restricted fund was closed prior to me taking on the position of
treasurer. The rational is that as a not-for-profit society BCNPA is not really supposed to be realizing a profit without
a plan for the funds. The good news is there are MANY plans in the long term (e.g. website upgrades, more
communications support, more reimbursement for travel costs…. and the list goes on.)
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Moving forward for 2016, we do have a balanced budget with an anticipated smaller profit for 2017 largely due to a
forecasted increased operating expenses and cost for communications and legal consulting as BCNPA formalizes a
relationship with the coalition of Nurses of BC.
It has been a pleasure to be the treasurer (or as I like to say … the custodian of the funds) for BCNPA over the last
two years. I am delighted to be passing the books on to the new treasurer. BCNPA is in a stable financial situation for
the upcoming year.

Achievements from the Regions






NH NP lead position continues to evolve. Role provides clinical oversight, manages
operational and regional initiatives related to NP integration, practice.
Removed local or regional barriers to providing full scope primary care.
Planning NP positions to meet communities’ health needs.
Continue developing mentorship program to support newly hired NPs in the HA.
Two NPs honoured at ARNBC awards of excellence.
Develop relationship, NP strategy with the First Nations Health Authority.








PHC, VCH introducing NP
departments.
A lot of work done to
support NP scope of
practice changes including
CDS and suboxone
prescribing, MAiD
ordering of MRIs.
Encounter coding a major
focus.
Number of NPs: VCH- 53;
Providence- 17; Other – 3.








3 new NP-led clinics; 5 new NP positions
filled.
VIU clinic collaborating with a sessional GP
and fee-for-service psychiatrist.
Hosted BCNPA annual conference.
New full-time VIHA funded NP locum for
centre island.
Upcoming video series highlighting NP
practice.
56 NPs in VIHA, 59 total NPs on the Island.












Centralized 48+ NPs across IH to
strengthen advanced nursing
practice, consultation, research,
education, resourcing,
leadership.
NP lead appointed to Health
Authority Medical Advisory
Committee.
8 new Ministry funded primary
care positions.
Added 2.5 full time NPs to IH
Hospitalist team.

Approximately 85 NPs in FHA.
Morbidity and Mortality rounds in
development.
Survey being conducted on the status
of CDS prescribing.
Working on a position statement on
locum, on-call coverage.
Discussions on whether NPs will benefit
from participating in local Medical Staff
Associations to improve visibility,
working relationships.
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Committee Reports
Membership Committee
--Submitted by: Michael Gartner, Membership Committee Chair 2016/2017.
This year the Membership Committee focused on strategies to create a more tangible support network to engage the
current and future BCNPA membership.
We worked closely with the Social Media Team to launch an online Members Forum on Facebook. Since the launch
in January 2017, the forum is currently allowing 57 members (as of May 15, 2017), from novice to seasoned NPs, to
connect and dialogue with each other. Our hope is to support struggling and isolated NPs, and to overall bridge the
geographical gap so association members can connect with, and learn from one another.
We continue to disseminate information to returning, lapsed, and new members, and highlight the importance of
BCNPA membership. The themes have included there being strength in numbers and having an organization that is
run by and advocates for nurse practitioners only.
This year, we also attempted to solidify and formalize our ‘Meet and Greets’ at annual conferences, and to increase
interest from NP students, new grads, and novice NPs. Thanks to Harry Uppal, 2016/17 BCNPA Student Rep, we
have also continued to grow and strengthen our ties with the universities and its student members.
We will be tackling several big projects for the upcoming year, so please feel free to contact us if you are interested in
volunteering and being part of the membership committee and its work.
Membership Committee Members: Michael Gartner (Chair), Caitlin Ritchie, Alex Wong, Harry Uppal.
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Executive Liaison: Elizabeth Mulvaney, Regional Director - Fraser 2016/17.
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Conference Committee
--Submitted by: Dani Daigle, Conference Committee Chair; and Diane Middaugh, Executive Liaison.
The annual conference is BCNPA’s only fundraising event for the association with all surplus revenue generated going
directly to operations. The 2017 conference was held in harbor city of Nanaimo, BC. For this year’s conference, the
committee decided to forgo a theme to keep workshop and program offerings as broad and inclusive as possible.
Our goals for the year were:




To have at least 125 people enrolled to attend the conference.
To sell out the gala event.
To build on the clever work of last year’s conference committee and the event in Kelowna.

We utilized some of the systems passed down from previous committees, including timeline guidelines and reports,
which kept the team on track.
At the time of writing this report (May 19, 2017), our numbers were looking like this:




166 people registered for the three-day conference.
104 registered for the pre-conference workshops
108 people purchased tickets to the gala.

One of the biggest challenges for the team in planning an event of this size was resources: all committee members are
practicing NPs, and we found that time went by really fast. Thank you, Brenda Ingram, for your support and
expertise. We couldn’t have done it without you.
A second challenge is related to succession planning. Thinking about future conferences, it would be ideal to recruit
the committee chair a year in advance, and have this person participate on the current year’s conference committee
for information exchange and transitioning. The committee is working with the Board to find this individual very
soon.

Executive Liaison: Diane Middaugh, BCNPA Regional Director – Island 2016/17
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Conference Committee Members: Dani Daigle (Chair), Val Jefferd, Patricia Peterson, Barb Fox, Lise Dawson, Erica
Holling, Janice Brown, Joanna Rippin, Louann Janicki, Lynn Guengerich, Nancy Wright, Heather Taylor, Sandra
Hodge, Justina Doerksen.
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Communications Committee
--Submitted by: Minna Miller, Communications Committee Chair 2016/2017.
We’ve had an extremely busy and productive year. The Communications Committee consists of the committee
proper, as well as the WebOps Team responsible for the BCNPA website, and newly formed Social Media Team
responsible for the association’s Facebook and Twitter.
The projects completed between June 2016 through to May 2017 include:
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Revising the BCNPA Communications Strategy to ensure all the projects we took on supported the
association’s larger strategic priorities.
Updating Committee Terms of Reference to more accurately describe the current role of the team and their
scope of work.
Updating sections of the BCNPA website content to ensure the association’s messaging was consistent and
aligned to other communication tools in use, like social media.
Developing a template for Position Statements.
Revising/Creating BCNPA Position Statements on the topics of Nurse Practitioners in Primary Care; the NP
Role, and MAiD. These position statements will be available on the BCNPA web once finalized and
approved by the Board.
Producing a three-piece brochure suite to describe the NP role to the public, and describe the benefits of
membership to NPs thinking about joining BCNPA.
Re-launching BCNPA’s social media presence and establishing a social media sub-team responsible for
monitoring and posting to Facebook and Twitter.
Assisting the Membership Committee with the launch of an Members’ Forum on Facebook.
Continuing to produce and disseminate the quarterly members’ newsletter on time.
Revising and releasing a standard letter for NPs and the public to send to their local MLA in an effort to
advocate for the NP role in light of the May Provincial Elections.
Launching a successful NP awareness campaign through social media in recognition of National Nursing
Week 2017.
Producing the BCNPA 2016 Annual Report.

On behalf of the Communication’s Committee, I would like to thank:





Annaliese Hasler, David Marceniuk, and Ranbir Atwal who were integral in producing the content for the
member newsletter in its first year on the quarterly circulation frequency, and Louann Janacki, Regional
Director – Interior, for acting as executive liaison.
Committee members from the 2016 cycle: Gwyneth McIntosh, David Marceniuk, Sherry Katz, and Teresa
Smith for their contributions and hard work.
Debbie Hultgren, a contracted communications consultant from Links Communications Solutions, who has
played an invaluable role in supporting communication committee priorities on social media, the newsletter,
the association’s collateral materials, and external communications.

Communications Committee Members: Minna Miller (Chair), Becca Latimer, Camara Van Breemen, Esther Mina Ho
(Student Representative), Lorine Scott, Sarah Jane Damiani. Tamera Stilwell.
Executive Liaisons: Karen Sims, BCNPA Treasurer 2016/17; Tamera Stilwell, BCNPA Secretary 2016/17.

Web Operations Team
--Submitted by: Karen Sims, BCNPA Treasurer, Communications Committee Executive Liaison, Web
Operations Team Chair 2016/17.
The Web Operations, or Web Ops, team is a subcommittee of the larger communications committee. This past year,
the WebOps Team was a team of one!
The team’s mandate is to develop and maintain the BCNPA website to support the association’s operational and
communication needs. The focus continues to be on technical functionality, rather than content.
This year was a relatively calm and quiet one on the technology front. I am pleased to report that compared to
previous years there have been very few technical challenges.
The main project for this year was to research and implement the technical requirements for an electronic voting
platform that will allow annual executive board elections to take place online on our own platform each year.
I am pleased to announce this was completed, and repeatedly tested to ensure it would meet the current needs of our
association. At the time of writing this report the on-line voting process for this year has not yet gone live. I do hope
to report at the AGM that the process was a smooth one.
Due to our ongoing efforts to contain costs, upgrading the BCNPA website to a more mobile friendly format (i.e.
tablet and smart phone friendly) has been put on hold for now.
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In collaboration with the communication committee, the Web Ops team will continue to ensure that the current
website functionality meets the needs of our association as one part of our overall communication strategy.
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Socia l Media Te am
--Submitted by: Rebecca Latimer, Social Media Team Member, Communications Committee.
This is the social media teams first year in action!
The social media team assembled for the first time in November 2016, and BCNPA’s social media presence
relaunched the final week in December 2016 after exhaustive assessment and extensive re-strategizing.
We have focused social media posts on two main channels: Facebook and Twitter. Posts are the same across both
channels and reflect content posted on the BCNPA website. The posts are also a way to provide timely updates to
members and supporters.
Social media has provided an opportunity for BCNPA to publish BCNPA content and news, explain the role of the
NP, update stakeholders and the public on the advancement of the NP role in BC, promote professional development
opportunities for NP’s and form on-line partnerships with stakeholders.
The team is also assisting the Membership Committee in moderating the new BCNPA Members Forum on Facebook.
The forum provides an opportunity for BCNPA members in good standing to connect, network and dialogue. The
goal is to encourage experienced NP’s and new NP’s to connect and find support as they are entering practice,
developing their practice or approaching retirement.
Despite BCNPA’s social media only being active for five months:



The number of “Likes” on Facebook has grown from 499 (in Dec. 28, 2016) to 601 (as of May 15, 2017).
The number of “Follows” on Twitter has grown from 40 (in Dec. 28, 2016) to 95 (as of May 15, 2017).

Facebook is the more active platform of the two, however, Twitter is the social media channel of choice for our
partners and stakeholder groups (e.g. Ministry of Health, ARNBC, BC Coalition of Nursing Associations, etc.)
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The top five BCNPA created social media posts on Facebook as of May 15, 2017:
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1. BCNPA press release responding to Walk-In Clinics BC Association’s petition for more doctors (posted
April 5, 2017 and reached 6.2K people.)
2. Nursing Week Profile for Alexander Wong (posted May 8, 2017 and reached 5.7K people.)
3. Nursing Week Profile for Erin Berukoff (posted May 12, 2017 and reached 4.9K people.)
4. Nursing Week Profile for Bonnie Giovannetti (posted May 10, 2017 and reached 4.6K people.)
5. Pre-Nursing Week Profile for Minna Miller (posted May 1, 2017 and reached 4.1K people.)
The Members’ Forum, which launched the last week of January 2017, has 57 members as of May 15, 2017.
Social Media Team: Clarissa Tsang, Shawna Glassel, Rebecca Latimer.
Members’ Forum Moderator Team: Michael Gartner (Membership Committee Chair), Harry Uppal (BCNPA
Student Rep 2016/17), Rebecca Latimer, Shawna Glassel.
Executive Liaison: Lorine Scott, Acting Executive Director.

Nominations and Recognition Committee
--Submitted by: Elizabeth Lofts and Sandy Juneja, Nominations and Recognition Committee Co-Chairs
2016/17.
The Nominations and Recognition Committee has accomplished a huge amount since we first commenced in
September 2016. We focused on increasing member involvement on the BCNPA Executive Board, and the
developed the first ever annual NP Award of Excellence for the association.
At the time of writing this report (May 2017), the team’s achievements included:




Promoting vacant Board positions up for election, and encouraged members to submit nominations via
email, social media, and the member newsletter.
Implementing electronic voting for Board candidates ahead of the June annual general meeting (AGM). (All
Board positions will be filled prior to the AGM either through acclamation or through electronic vote.)
Created an annual NP Award of Excellence program for the association. 2017 is the award’s inaugural year
where BCNPA recognizes two NPs in BC for their contributions to NP practice in the categories of clinical
practice, research, teaching, advocacy, or administration. This work included developing criteria for the
award, the nomination process, an online nomination form, and guidelines for vetting nominees.

The team also liaised with the Canadian Nurses Foundation for plans to announce the recipient of the John and
Beverley Carl NP Student Scholarship at the conference on June 3rd, 2017. This is the second year BCNPA has
awarded this scholarship to a deserving NP student.
The biggest obstacle the team overcame this year involved the creation of the NP Award of Excellence program.
Since no such program existed for the association before, the program itself was developed from scratch. Because of
collective efforts, and an impressive pool of talented and accomplished nominees, BCNPA is able to award this
recognition to two NP members. (Names will be published in the Summer edition of the member newsletter.)

Committee Members: Sandy Juneja (Co-chair), Liz Lofts (Co-chair), Belinda Furlan, Faith Forster, Leah Christoff.
Executive Liaison: Fiona Hutchison, BCNPA President Elect 2016/17.
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Moving forward, the committee will be fine tuning the awards process for next year to ensure a more seamless
experience for both nominators and evaluators. We would also like to continue to promoting participation on the
Board of Directors with members across the province.
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Member Profile: Stan Marchuk, BSN, MN, NP(F), CNeph(c)
8 Years an NP; Member since 2007
I work at St. Paul’s Hospital (Providence Health Care), a
large urban teaching hospital with centers of excellence in
kidney care, HIV, additions, mental health and aging in
Vancouver.
I work with nurses, physicians, social workers,
dieticians, pharmacists, physiotherapists, occupational
therapists, and clerical staff to provide renal
replacement therapy (hemodialysis) to patients with
end stage kidney disease.
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My day starts with the handover from the night prior, and
reviewing charts of 40-45 patients to be seen in the morning.
Then, we round, adjust dialysis treatments, prescribe medications,
refer to specialists, and order diagnostics/labs. We repeat the
process in the afternoon.
My role in the dialysis unit is case management and
coordination. Nephrologists rotate through this
service every week or two. I provide continuity to
patients, and act as a conduit to primary care
providers in the community.
I also lead various clinical initiatives in the unit
(e.g. implementation of a lower limb screening
program, care model redesign to support
patients), participate on various committees,
and facilitate transplant work-up and
referrals for patients.

“My patients and colleagues: they’re my favourite part of the job. Dialysis as life sustaining therapy
commits patients to the Centre three times a week for many years. (We become our patients’ extended
‘dialysis family’.) Patients are complex, with many co-morbid conditions. They require a lot of support to
manage chronic conditions. The patients I work with show great resilience, hope and positivity.”
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GOVERNANCE FOR 2016/17

Kathleen Fyvie
President

Kathleen is a family nurse practitioner working in a tertiary centre acute care hospital.
She is the NP for an innovative multi-disciplinary team responsible for the care and
management of people with multi-system traumatic injuries. Kathleen’s background is
extensively Emergency and Post-anaesthetic recovery nursing and includes community
nursing in the Northwest Territories. She was on the BCNPA board from 2007-2011
serving as president elect, president and past president, and has held leadership roles on
various committees within the BCNPA and community, worked on both MOH
Encounter Code working groups and currently sits on the CRNBC NP Exam
Committee. Kathleen holds a diploma in nursing from Vancouver Community College,
a certificate in emergency nursing, a BSN from Kwantlen University College and a MNNP(F) from University of Victoria. She is passionate about delivering quality healthcare
to all British Columbians and committed to working to ensure that NPs will continue to
grow in this province and increase access to healthcare in primary care and acute care
settings.

Fiona has been nursing for 25 years with a clinical background mainly in Chronic
Disease Management and Nephrology Nursing. She has also worked as Program Head
and Educator with the BCIT Nephrology Nursing Specialty program.

Natasha is an Adult Nurse Practitioner living and working in Vancouver. She graduated
with her BScN from the University of Western Ontario and her MN/NP from the
University of Toronto. She has worked as an NP in cardiac surgery, cardiology and
women’s health and has volunteered with Doctors Without Borders in Sri Lanka.

Natasha Prodan-Bhalla
Vice President

Her current practice focus is women’s health and includes leading a primary prevention
heart program for women and working in a primary health clinic for marginalized
women in the downtown eastside of Vancouver. She is currently working on her DNP
from the University of Colorado, Colorado Springs and is an adjunct faculty at both
UBC and University of Victoria. She is passionate about being an NP and the
contribution all NPs can make to improve the health care system in BC.
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Fiona Hutchison
President-Elect

For the past five years she has worked in Adult Cardiology in Surrey and prior to that
she worked as a Primary Care NP with a focus on mental health and substance use. She
completed Master of Science in Health Promotion from the University of Alberta in
2002 and completed her NP program at UNBC in 2008. She has worked with BCNPA
in many capacities in the past including Communications Chair, Conference Planning
Co-Chair, Website Committee, and on the Executive as Secretary.
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Tamara graduated from the UBC NP program in 2007, after an eclectic 15-year nursing
career. As a family NP in Vancouver she has worked in Refugee Health and general
family practice. She currently works in primary care clinics with a focus on
marginalized and newcomer women.

Tamera Stilwell
Secretary

Tamera has been a supporter of BCNPA since its inception and now that her children
are older she is taking a more active role in the organization, currently serving as
secretary and as a member of the communications committee. She is passionate about
the potential of NPS to be meaningfully integrated into our health care system to
contribute to health care reform and the health of British Columbians.

Karen completed a combined Masters/Acute Care Nurse Practitioner (ACNP) program
through the University of Toronto in 2006, initially worked with an acute general
surgery service, and now works in primary care. She was the secretary for BCNPA
from 2009-2012. As the current treasurer, she is the custodian of BCNPA funds. While
working closely with our book keeper and accountant her goal is to monitor BCNPA’s
financial situation and advocate for decisions that contribute to the financial stability of
the association.

Karen Sims
Treasurer

Karen loves the outdoors and recently completed a diploma in mountain medicine
through the University of British Columbia. In her spare time, you will likely find her
swimming, biking, or running.
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Harry, as a future nurse practitioner, intends to make prevention, wellness, and
primary healthcare education a top priority. Encouraging and educating patients about
preventative health strategies will allow Harry to be an advocate for all ages in
maintaining health and simultaneously easing the current stresses on a strained
healthcare system.
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Harry Uppal
Student Rep.

As Harry believes that NPs use education, experience, and skills to accurately diagnose
and assist patients “without forgetting our humanity or theirs in the process”. The Nurse
Practitioner is the answer for a general public seeking easier access to health care. By
working with the BCNPA, Harry looks forward to increasing the NP profile,
developing strategies for easier public healthcare access, and helping further the
mandate of the BCNPA by engaging with the public and collaborating with fellow
student colleagues.

Barb works as a family NP at an interdisciplinary primary care clinic in Vancouver’s
inner city. She has held the Canadian Nurse certification for hospice-palliative care since
2004.
Barb regularly works with the CRNBC OSCE exam marking committee and recently
contributed to CASN's work on competency development for controlled drug
prescribing. She is involved with the clinic’s quality improvement projects aimed at
improving health screening for the marginalized population. Her research is focused on
improving colon screening rates.
Barb Eddy
Regional Director Vancouver

Barb holds appointments with the UBC and UVIC Schools of Nursing and the UBC
Department of Medicine, Division of Family Practice. She also teaches in the graduate
and undergraduate programs.

Linda currently practices in an inter-disciplinary clinic that provides primary health care
to a broad variety of patients, including those with mental health, addictions and
chronic pain conditions.
Her past experience includes intensive care, trauma and emergency care, psychiatry and
advanced practice in remote communities in the Canadian North. She has been the
coordinator of the UNBC FNP Program since 2009. Linda has served as the Northern
Representative for the BCNPA in the past, and currently serves on several committees,
including the Interprofessional Education Committee at UNBC, the CRNBC CDS
Prescribing and Involuntary Admission expert panels, as well as the CASN Committee
for Control Substance Prescribing.
Linda Van Pelt
Regional Director – North

Her research includes patient perceptions related to barriers to access to primary health
care for patients with mental health, addictions and chronic pain conditions (PI), and
the Rural and Remote Nursing Survey II (Co-I).

Liz enjoyed training as a Family NP but her passion has been for Cardiology. She has
been at the RCH Cardiac Clinic for seven years working with patients with heart
failure, atrial fibrillation and coronary artery disease. She is also currently working as an
NP in Electrophysiology, a sub-specialty of cardiology, and a first for the role in BC.

Liz Mulvaney
Regional Director – Fraser

Her work on the Membership Committee has focused on emphasizing the value of
BCNPA membership and the importance of strength in numbers. “We need everyone’s
voice”. Fraser Health has been a leader in the implementation of the NP role. It has
been an exciting few years to see the maturation as a Department of NPs and as
individuals. NPs have passed many milestones and have ambitious plans for the future.
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Liz has been an NP since 2010. She is a graduate of U Vic as well as having a Master of
Public Health from the University of Washington.
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Dianne has supported BCNPA since the early days of the association’s inception.
Dianne was on BCNPA Strategic directions committee in 2009.
Dianne is also a clinical faculty member @ UNBC. In her current position at Vancouver
Island University (VIU) Dianne is on the sexual violence and harassment education and
response steering committee, Healthyou committee, and mental health and well-being
committee.

Diane Middaugh
Regional Director – Island

As a member of the Island Health Community of Practice, Dianne is sitting on a CoP
subcommittee, the aim of which is to increase the recognition of NPs as providers of
health care service with the Health Authority.

Louann Janicki, DNP MSN NP (Family) geriatric (cert.) is a Family Nurse Practitioner
in Kelowna, BC, and certified FNP with CRNBC since 2006. She is the Interior Health
NP Clinical Lead, and Department Chair of Nurse Practitioners.She specializes in
arrhythmia/Atrial Fibrillation Clinic.
Louanne completed her Master of Science Degree in Nursing from University of
Michigan (1998), and Doctorate of Nursing Practice (2013) from Western University
of Health Sciences, California. She holds national board certifications with the
American Nurses Credentialing Center (ANCC) and American Academy of Nurse
Practitioners as a family nurse practitioner since 1998. With a career spanning 19 years
Louann has worked in a variety settings: family practice, women's' health,
interventional chronic non-malignant pain.
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Louann Janacki
Regional Director –
Interior
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Dr. Janicki's research interests include inter-professional collaborative primary care
models, atrial fibrillation/arrhythmia/telehealth.

Staff
Brenda has been the part time executive assistant to BCNPA’s board since 2011.
She worked for many years as the executive assistant for the presidents of Riverview
Hospital and then held the executive assistant position for the president of the BC
Mental Health and Addiction Services at PHSA for another 10 years before retiring in
2013.
On her off time, Brenda enjoys hiking, yoga, reading, taking continuing education
studies and course, travel, and gardening on her little farm in Whonnock, BC.

Brenda Ingram
Executive Assistant

Lorine Scott
Acting Executive Director

In providing part time, executive director support, Lorine sits on the Board as a nonvoting member. Her work in this new volunteer role includes providing assistance and
guidance to the Communications and Membership Committees, drafting
correspondence for the President/board on key issues, drafting responses to media
enquiries, providing advice and historical background to the board, member
recruitment, supporting the web operations team, responding to email requests for
information when delegated, reviewing strategic documents and plans, and working in
the background on any task or project the board requires.
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As a family NP, Lorine wanted to make a difference: she and her NP colleagues
established the BCCH - RICHER Initiative in 2006, an outreach practice designed to
improve access to health care across the continuing spectrum of NP led primary care MD specialist care for inner city children, youth and their families. The program was
the first of its kind in Canada, and was awarded a Health Canada Award for Innovation.
She remains a passionate NP and believes the NP role has the power to transform the
system and contribute to better health outcomes for our patients.
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Partners
BCNPA is pleased to be working with our partners to continue making positive changes in the health of all British
Columbians:


Ministry of Health.



Canadian Association of Advanced Practice Nurses (CAAPN).



Canadian Nurses Foundation (CNF).



Coalition of BC Nursing Associations (BCCNA), which includes:
 Association of Registered Nurses of BC (ARNBC).
 Association of Registered Psychiatric Nurses of BC (ARPN).
 Licensed Practical Nurses Association of BC (LPNBC).
 The Nursing Education Council of BC (NECBC).



College of Registered Nurses of BC (CRNBC).



Mr. and Mrs. John and Beverley Carl and family.
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presence are professional, appropriate, and effective. Your energy, guidance and patience is outstanding and your
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We also acknowledge and thank John and Beverley Carl, the founders and namesake of the BCNPA John and
Beverley Carl Student Scholarship, which is awarded annually to one outstanding student member. Mrs. Carl passed
away in February 2017. She was an active member of the community, and a staunch supporter of the NP profession.
She will be missed.
The Conference Committee thanks our generous sponsors and donors, Venue West for helping BCNPA with
conference registration, the Vancouver Island Conference Centre for hosting the conference, the Bastion Hotel and
Harbour Air for accommodating and transporting participants, and the volunteer teams who helped make the 2017
Conference in Nanaimo another successful event for the association.
Thank you, committee chairs and volunteers for the work you have done on projects to help the association continue
to evolve.
Finally, thank you, members for continuing to help support the organization, and represent the value of the NP
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